
 

Job Title:  Teacher of Photography and Art  

Hours:  Full Time 

Start Date:  September 2017 

 

 

Summary of Details:  

Applicants for this post must be experienced PHOTOGRAPHY specialists with the ability 

to teach Photography at GCSE and A level as well as teaching some general ART at KS3.  

You will be able to teach highly ambitious creative skills, with a focus on experimental 

and Fine Art Photography. This must be matched by strong technical knowledge of digital 

mediums and dark room processes. Good Photoshop skills are required and film editing 

or animation experience is desirable. 

Excellent organisational ability and a firm commitment to our rigorous assessment 

policies are essential.  

 

Heston Community School has an ‘Arts for All’ policy, with the vast majority of the KS4 

cohort taking a Visual Arts GCSE. Photography is a highly popular choice and as a result, 

multiple Photography GCSE classes will be running simultaneously, with a large uptake at 

A level also. Therefore, the ability to be adaptable and to confidently plan for and manage 

numerous deadlines is vital.  

 

All teachers in the large and successful Art department are very committed to 

extracurricular work in order to support student’s learning and to ensure our outstanding 

results which are consistently and significantly above the national average. 

 

You will join a lively, supportive and highly skilled team in our well-equipped and modern 

specialist studios which house Art, Photography, Graphic Design, 3D Design, Design 

Technology, Textiles and Food and Nutrition. 

 

 

Closing Date: Thursday 27
th

 April 2017 

 

 

Interview Date: W/C Monday 1
st

 May 2017  

 

 

Contact Details: Please submit your application and supporting statement by 

post to Sonia Dosanjh, Heston Community School, Heston, 

Hounslow, TW5 0QR or by email at recruitment@hestoncs.org 

 

Application: Download the Information Pack and Application Form on our 

website. 

 

 

The School is committed to safeguarding and promoting the welfare of children and expects all staff to share 

this commitment. Applicants must be willing to undergo child protection screening appropriate to the post, 

including checks with past employers and the Disclosure and Barring Service. CVs will not be accepted for 

any posts based in the School.  

mailto:recruitment@hestoncs.org

